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As used in this Law, the following terms shall have the meanings indicated herein:

1. Collective Agreement: written agreement relating to the terms and conditions of employment or any
other mutual interest;

2. Contract of employment : any contract, either oral or written, by virtue of which a person agrees to
work for an employer in return for pay;

3. Lock-out: the refusal by one or several employers to allow one or several workers to work with a
purpose to force such workers or those of another employer to accept, modify or abandon their claims;

4. Strike : interruption of work or late arrival for work by some or all workers with a purpose to oblige
the employer or any other organization to which the employer is affiliated to accept, modify or abandon
a certain decision;

5. Indispensable services : services that cannot be interrupted regardless of the service provider's public
or private nature. Such services are meant to saveguard people’s basic rights and freedoms such as the
rights to life, health, freedom and security, freedom of circulation, and freedom of communication and
information;

6. Moral harassment at work: Abusive behavior of any origin, external or internal to the company or
institution, made evident by behavior, speech, intimidation or anonymous written communications
aiming at or resulting in the breach of a worker’s personality and dignity in the course of the carrying
out their work liable to endanger his/her job and create an offensive work environment;

7. Gender based violence : any kind of physical, psychological or sexual gestures or actions directed at
a person or an assault on their property on the grounds of their sex. Such action or gesture deprives them
of their rights and negatively affects them.

8. Occasional leave : the period of absence of the worker allowed by his/ her employer and for which
full salary is paid out;

9. Works of equal value : a works that are similar in spite of the number and nature of the observed
differences and which requires similar knowledge, competences and responsibilities and the manner
they are executed is similar;

10. Collective negotiation : discussions between one or several employers and representatives of one or
several registered trade unions that can take place at national level or at the levels of categories of
similar professions or service firms;

11. Dispute : any disagreement relating to legal or factual matters between an employer or an
organization of employers on one hand, and a worker or a trade union on the other hand, relating to
labor relations;

12. Collective labor dispute : a disagreement between one or several employers on one hand, and on
the other hand, some or all workers where the disagreement arises in relation to labor conditions and




jeopardize the smooth running or the social peace of the institution;

13. Individual labor dispute : a disagreement between a worker and his/her employer, or between
several workers and their employer, but for motives relating to non observation of a clause of a labor
contract which binds each worker and his/her employer, where this clause is likely to vary from one
worker to another;

14. Trade union federation : an umbrella organization of registered trade unions;

15. Family responsibility : a worker's responsibility with regard to his/her parents, spouse, children or
any other worker’s lawful dependent;

16. Company’s establishment : a group of persons working together in a fixed location under the
company’s supervision. A company may have several establishments under the supervision of the same
employer;

17. Employers’ professional organization : an association of employers executing similar or related
professions with the exclusive purpose of studying and defending their economic, and social interests;

18. Registered employers’ professional organization : an employer’s professional organisation which
is authorized under the provisions of this law;

19. Workplace : places where workers carry out their services. Where an employer carries out or directs
two or several operations that are independent due to their size or mission each of these operations
constitutes a separate workplace. A workplace may also be a place where one travels to or where the
worker performs his/her functions while on mission;

20. Conciliation : mediation between litigant parties and formulation of a consultative opinion;

21. Unfair dismissal : termination of employment contract by the employer without justifiable reason or
observance of procedures established by law;

22. Trade union : an association of workers executing similar or related professions with the exclusive
purpose of studying and defending their economic, and social interests;

23. Authorized trade union : A trade union authorized within an enterprise in case of a single trade
union or a majority trade union where there are several trade unions in the same enterprise;

24. Registered trade union : an association of workers recognized under the terms of this Law;
25. Trade union independence : means that the trade union was not established or run by the employer
or does not receive budget support from the Government. The trade union shall not interfere with

political activities;

26. Employers’ professional organization independence : means the employers’ professional
organization was not established or run by Government, does not receive budget support from




Government. It may in no way benefit from any other support that could jeopardize its independence;

27. Disabled person : any person born with impairments or who acquired them through illness,
accident, war or other potential causes of impairement leading to the loss of capacity to properly carry
out a certain duty;

28. Lay-off : total or partial collective interruption of work by the enterprise’s workers resulting from
either accidental reasons or circumstances beyond one’s control, or from unfavorable economic

situation;

29. Woman : any female person, regardless of her age, nationality, race or religious beliefs, whether
married or not;

30. Arbitrator : one or several persons designated in accordance with the provisions of this Law, to
resolve collective labour disputes arising between the parties;

31. Employer : any physical or moral, public or private person that employs one or several workers,
even in a discontinuous way;

32. Worker : any person who commits him/herself to put his/her professional activity in return for
payment under the direction and authority of another physical or moral, public or private person;

33. Permanent worker : a worker hired for a fixed-term or an unspecified period that lasts more than
six (6) consecutive months with the same employer;

34. Daily worker : a worker hired on a day to day basis;

35. Seasonal worker : a worker hired for a short period of time to accomplish routine tasks during a
productive period,;

36. Temporary worker : a worker hired for a short period of time not exceeding six (6) consecutive
months to carry out regular activities;

37. Casual worker : a worker hired quite temporarily and during a limited period of time to achieve and
accomplish a specific task, which is not directly included in the normal activities of the enterprise;

38. Informal sector worker : a worker who performs informal activities and who works for a company
or an individual that is not registered as employer in the commercial register or with authorities;

39. Forced labour : any work the worker performs against his/her will and by force or under pressure or
threat that some punishments await him/her if he/ she does not perform it;

40. Family labour : every work carried out by the husband or wife, ascendants, descendants and wards
engaged in agricultural, breeding, commercial and industrial activities for the benefit of the family;




41. Public holiday : any non-working day listed and declared as such by the law;
42. Remuneration : the total amount of payments made or owed to a worker as a result of his/her job;

43. Basic salary : an amount of money paid to a worker for the job performed during ordinary working
hours, but which does not include various allowances and bonuses;

44. Family : worker’s related persons including his or her spouse, one or several children whether born
to him/her or legally adopted, parents, sister or brother, grand-parents;

45. Child : any human being below the age of eighteen (18) years;
46. Trade union confederation : an umbrella organization of registered trade union federations;

47. Confederation of employers’ organizations : an umbrella organization of employers’federations.

Chapter 2. SCOPE OF APPLICATION

Article 2:  Scope of application
This law governs labour relations between workers and employers as well as between the latter and the
apprentices or the trainees under their authority as per contract.

Article 3: Exclusion from the scope of application

Every person employed under the general statutes for the Rwanda public service or every person under
specific statutes shall not be subjected to the provisions of this law, except for matters that may be
provided for by Prime Minister’s orders.

The person dealing with family agricultural, breeding, commercial or industrial activities shall not be
subjected to the provisions of this law, except for provisions relating to health and safety at workplace as
well as to prohibitions for child labour and for pregnant or breastfeeding women.

The informal sector worker is not subjected to provisions of this law, except for issues relating to social
security, the trade union organizations and those relating to health and safety at workplace.

Chapter 3. FUNDAMENTAL RIGHTS

Section ONE. Child labour Prohibition
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Article 4: Child labour
It is prohibited to employ a child in any company, even as apprentice, before the age of sixteen (16).

A child aged between sixteen (16) and eighteen (18) may be employed under the provisions of articles 5,
6 and 7 of this law.

Article 5: Child’s rest

The rest between two working periods for a child shall be of a minimum duration of twelve (12)
consecutive hours.

Article 6: Prohibited work for children

The child shall be subject to the work which is propotionate to his/her capacity. The child cannot be
employed in the nocturnal, laborious, unsanitary or dangerous services for his/her health as well as
his/her education and morality.

Article 7: Labour Inspector’s role

The labor inspector can request for the examination of the children by a recognised doctor, in order to
verify if the work with which they are entrusted is neither beyond their strengths and or harmful to their
health. Also this examination may be requested for by all those parties interested in the matter.

Where it is established that the provisions of article 6 of this law are not complied with, the child’s
employment contract shall be terminated and notice allowance be paid to the child.

Section 2. Forced works

Article 8: Prohibition of forced works

It shall be an offence to cause, to provocate, to allow or to impose, directly or indirectly, forced works
whatsoever.

However, forced labor shall not include:

1. Any kind of work executed in accordance with the law governing military service;

2. Any kind of work executed for the purpose of implementing the civic education ;

3. Any kind of work or service which is part of the normal civic obligations of the citizens of Rwanda;
4. Any kind of work or service required of a person according to a decision of the court and which is
executed under the responsibility and control of a public institution or authority;

Any work or service required in case of an emergency such as during the time of war or disaster.
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Section 3. Protection of workers against violence or harassment

Article 9: Prohibition of Gender based violence

It shall be forbidden to directly or indirectly subject a worker to gender based violence or moral
harassment within the context of work.

Article 10: Resignation in case of violence
The resignation of a worker who is victim of violence by his/her supevisor is considered as an unfair
dismissal.

Article 11: Prohibition of punishment in case of violence
No worker shall be dismissed for having reported or testified on violence.

Section 4. Prohibition of discrimination in work matters

Article 12: Non discrimination criteria

It shall be forbidden to directly or indirectly make any discrimination aiming at denying the worker the
right to equal opportunity or to the salary especially when the discrimination is based upon the
following:

. Race, color, or origin;

. sex, marital status or family responsibilities;
. religion, beliefs or political opinions;

. social or economic conditions;

. country of origin;

. disability;

. previous, current or future pregnancy;

. any other type of discrimination.

O~NOO O WN B

Section 5. Freedom of opinion

Article 13: Freedom of opinion

Workers and their representatives shall have the right to express their personal or collective opinions on
the content, conditions, execution and organization of work. The opinions of workers can not be a basis
for sanction against them.

Title 1I. CONTRACT OF EMPLOYMENT
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Chapter ONE. CONCLUSION AND EXECUTION OF THE CONTRACT OF EMPLOYMENT

Section ONE. Common provisions

Article 1:  Conclusion of an employment contract

A contract of employment shall be concluded basing upon the worker's and employer's mutual consent,
the first undertaking to put his/her professional activity at the service and under the authority of the
employer; the second undertaking in return to pay to the worker the salary agreed upon. Concluding life
contracts of employment is not acceptable.

Article 15: Forms of an employment contract

The contract of employment can be oral or written. It can be signed in the form that is suitable to the
contracting parties provided the provisions of article 19 of this law are observed. All the means available
may be invoked in its proving.

It can be a fixed term contract an open-ended contract or for a well defined work. In all cases, contract
of employment between worker and various employers if they are not compromising one another are
accepted.

Article 16: Renewing a fixed-term contract
Fixed-term contract can be renewed as many times as agreed on by the parties.

Article 17: Contracts concluded in a written form
The following contracts of employment must be concluded in a written form:

1. A contract concluded for a continuous period superior or equal to six(6) consecutive months;

2. Employment contract signed in Rwanda but which shall be implemented in a foreign country;

3. A contract relating to a specific activity which shall not be completed in a period of six (6) months or
for the work whose execution period amounted to six (6) months from the beginning of that work.

Major contents and modalities for written contract are determined by the order of the Minister with
Labour in his/her attributions.

Article 18: Foreigner’s employment
Apart from issues to working permits for foreigners working in Rwanda that are determined by

imigration and emigration laws, the contract of employment for foreigners working in Rwanda shall be
governed by this law and shall be written.
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Section 2. Probation employment contract

Article 19: Objective of probation employment contract

There is a probation employment whenever the employer and the worker, with a view to conclude a
definitive contract, decide beforehand to make an agreement whereby the employer examines the quality
of the worker’s services and output while the worker looks at the conditions of work, living, pay, health
and security at work as well as the social climate among the institution workers.

Article 20: Probation period

Probation employment or its renewal must be concluded in writing and can only cover a maximum
period of six (6) months.

Section 3. Modification of employment contract

Article 21: Modification of employment contract

The contract of employment can be modified under execution on the initiative of any of the parties to
the contract.

Article 22: Entreprise’s Legal status modification

In case of modification due to entreprise's legal situation particularly by succession, re-naming, sale,
merging, transformation of funds, incorporation of companies, all the contracts of employment in
progress on the day of the modification remain valid between the new employer and the workers of the
enterprise.

The termination of these contracts can only take place in the forms and conditions provided for in this
law.

Article 23: Transfer of contract of employment

A contract of employment is not transferable from one employer to another without the worker's
consent. A transfer shall not interrupt the worker’s continuity of service and his/her work continues with
the new employer as if he/she was the initial employer.

Section 4. Suspension of a contract of employment and its reasons

Article 24: Suspension of a contract of employment

There shall be suspension of contract of employment when the contract is not terminated but the two
parties agree to have part or whole of their obligations suspended. The remaining obligations for each
party shall have to be provided for by this law or agreed upon between the two parties.



http://www.amategeko.net/display_rubrique.php?ActDo=all&Information_ID=2465&Parent_ID=30701709&type=public&Langue_ID=An&rubID=30701710#a30701722
http://www.amategeko.net/display_rubrique.php?ActDo=all&Information_ID=2465&Parent_ID=30701709&type=public&Langue_ID=An&rubID=30701710#a30701723
http://www.amategeko.net/display_rubrique.php?ActDo=all&Information_ID=2465&Parent_ID=30701709&type=public&Langue_ID=An&rubID=30701710#a30701724

Article 25: Reasons for the suspension of a contract of employment
The contract of employment is suspended:

1.during the absence at work due to a disease confirmed by a recognized medical doctor;

2.the period of worker’s unavailability due to a work accident or a professional disease;

3. during maternity leave of a woman;

4. During the strike or lock-out carried out in the respect of the procedures regulating the labour
collective dispute;

5.during the worker's absence authorised by the employer by virtue of collective conventions or
individual agreements between employer and worker;

6.during the worker’s lay-off;

7. During the temporary worker's detention for a period not exceeding six (6) months;

8.during the training of the worker organized by a trade union to which he/she is entitled as per the
modalities set by the law or collective conventions ;

9. suspension of the entreprise’s activity due to technical reasons;

10. in case of force majeure or any other reason provided for by the law with the effect of stopping one
of the parties from fulfilling its obligations.

Article 26: Suspension of a contract due to technical reason

A technical redundancy cannot be imposed on a worker once or several times, for longer than three (3)
months during the same period of one year. After this period, the worker is free to consider
himself/herself as laid off. The employer is held to pay to the worker a notice allowance which is equal
to the amount of his/her remuneration in accordance with the notice period provided for by the law.

Section 5. Termination of the contract of employment

Article 27: Notice period

If it is necessary to terminate a contract of employment with a prior notice, duration of this notice must
be at least equal to:

1. fifteen (15) days, if the worker has worked for less than a year;
2. one month, if the worker has worked for a period of one year or more;

During the notice period granted by the employer, the worker who wants to look for a new job shall
have the right to one absence per week as he/she may agree with his/her employer.

No notice period shall apply to a person on a probation period.

Article 28: Termination of a fixed term

If an employment contract specifies a fixed period of employment, the contractual relationship is
automatically terminated at the end of this period.

Any dismissal which is not done basing on the reasons provided for the law or resignation made before
the expiry of a contract for a determined period compels the party that takes initiative of termination to
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pay an indemnity equivalent to the remuneration for the remaining contract period without prejudice to
other compensation which may be paid.

However, the contract of employment for a determined period or for a well defined work can be
terminated before the fixed term in case of gross negligence or agreement between the parties. Where
the contract for a determined period is terminated due to gross negligence, the party causing the contract
to be terminated shall notify the same to the other party within fourty eight (48) hours.

Article 29: Termination of an open-ended contract

An open-ended contract may always be terminated by the will of either of the parties but for legitimate
motives. This termination is subject to a prior notice given by the party that takes initiative of
termination.

Section 6. Notification of the notice period and termination of employment contract during leave
or suspension period

Article 30: Notification of the notice period
The notice shall be addressed to interested party in writing by precising the reasons for termination.

During the notice period, the employer and the worker must respect all the reciprocal obligations that
are incumbent upon them from the contract of employment. The notice shall not be required in the case
of mutual agreement between parties.

Article 31: Termination of employment contract during leave or suspension period
In case of termination of the employment contract during paid leave or suspension period by the
employer, the notice allowance is doubled.

Section 7. Payment for dismissal notice

Article 32: Payment for notice

Any termination of contract without notice or without having observed the notice period compels the
responsible party to pay the other party an allowance corresponding to the salary and other benefits from
which the worker would have benefited during the notice period that has not been effectively respected.

However, a termination of contract may take place without notice in the case of gross negligence by one
of the parties. In that case, gross negligence is notified to the other party within forty-eight (48) hours.

The gross negligence is left to the appreciation of the competent jurisdiction.
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Article 33: Damages

Any unlawful termination of contract may result in damages. Damages paid to the unlawfully dismissed
worker cannot go below his/her three months salary but they cannot exeed the six (6) - month salary.
This does preclude the payment of indemnities and other benefits to which the worker is entitled.

Where the worker has worked for the employer for a period which is longer than ten (10) years,
damages shall not go beyond the salary of nine (9) months. This is also applies in the case of workers’

delegates and the representatives of trade union.

The provisions of this article shall also apply in the case the damages have to be paid by a worker who
abusively terminated the contract.

Section 8. Dismissal for economic reasons and technological transfers

Article 34: Dismissal for economic and technological reasons

The employer may proceed to dismiss individual or collective worker(s) due to economic reason,
internal reorganization or consecutive restructuring for economic difficulties or technological transfers
with the aim of protecting the competitiveness of the enterprise. In such a case the dismissal ranking
shall be done in accordance with the performance, professional qualification, time spent in the enterprise
and social charges of each worker. The employer informs the competent labour inspector in a written
form.

Section 9. Compensation for termination of employment contract

Article 35: Dismissal compensation

The dismissal or an employment contract termination for a worker who has completed a period of at
least twelve (12) consecutive months of work entails the payment to the latter by the employer of
dismissal benefits.

Apart from those clauses of the collective convention fitting for the worker or from those clauses of a
particular work contract, accompanying allowance shall not go below:

1. One time the average monthly salary for the worker with less than five (5) years of working
experience in the same institution;

2. two(2) times the average monthly salary for the worker with working experience of between five (5)
and ten (10) years in the same institution;

3. three times the average monthly salary for the worker with working experience of between ten (10)
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and fifteen (15) years in the same institution;

4. four (4)times the average monthly salary for the worker with working experience of between fifteen
(15) and twenty (20) years in the same institution;

5. five (5)times the average monthly salary for the worker working experience of between twenty (20)
and twenty five (25) years in the same institution.

6. six (6)times the average monthly salary for the worker with working experience of over twenty five
(25) years in the same institution.

The average monthly salary shall be obtained by dividing by twelve the total salary the worker has
received for the last twelve (12) months exclusive of allowances allocated to the worker to enable
him/her to discharge his/her duties.

Article 36: Accompanying allowance for a retired worker
A retiring worker shall benefit from accompanying allowance which is calculated in the same manner
determined in the preceeding article.

Accompanying allowance for a retiring worker shall not be compatible with dismissal indemnities.

Article 37: Funeral indemnities
The employer shall give to the deceased family funeral indemnities. Periods, modalities for payment and
the amount to be paid shall be determined by the order of the Minister in charge of Labour.

Article 38: Work certificate

When the contract of employment expires, the employer must establish and put at the disposal of the
worker together with his/her final dues a certificate of employment, showing exclusively the date of
entry and exit and the nature of the employment or occupied posts.

The employer, who refuses to deliver this certificate of employment or omits one of the elements

stipulated in the preceeding paragraph or who delays to deliver this certificate, may be required to pay
damages determined by the competent court.

Section 10. Apprenticeship and Internship contracts

Article 39: Apprenticeship contract

An apprenticeship contract is a contract by which a head of an establishment commits himself/herself to
employ a young worker and teach him/her or make him/her be appropriately taught, a profession for a
given period agreed upon, during which the apprentice commits himself / herself to work at his/her
employer’s service and to comply with instructions which will be given to him/her and carry out the
duties that will be assigned to him/her in his /her apprenticeship.
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Article 40: Internship contract

The internship aims at ensuring a practical transition in terms of training between the acquired
knowledge and the envisaged practical activities. Its duration cannot exceed twelve (12) months, but this
contract may be terminated upon a request by one of the parties to it.

The activities carried out during the internship have to be in conformity with its main objective, mental
and physical capabilities of the intern.

Article 41: Nature and form for apprenticeship and internship contracts

Nature and form of apprenticeship and internship contracts shall be determined by an order of the
Minister in charge of labour.

Chapter 2. SUB CONTRACT

Article 42: Subject of the sub contract

The sub contract is a convention by which a manager of an industrial or commercial enterprise entrusts
the execution of some works or the supply of some services to an entrepreneur who recruits
himself/herself the necessary workforces that work under his/her direction and control.

Article 43: Applicable law
The contract between a worker and the subcontractor shall be governed by this law.

Article 44: Responsibilities of the sub-contractor

The sub-contract must contain guarantee of payment of salary and provide respect of general conditions
of work, health and safety on workplace and other obligations of employer regard to worker. The sub-
contract must contain guarantee of payment of salary and provide respect of general conditions of work,
health and safety on workplace and other obligations of employer regard to worker.

Article 45: Identification of the principal employer and the sub contractor

The sub-entrepreneur is requested to indicate by way of public notice affixed permanently at the
workplace, his/her names, address, his/her job title and both the names and address of the principal
employer who subcontracts with him/her.

Article 46: Notification of sub contract

The principal employer shall keep up to date the list of the sub-contractors with whom he/she signed a
contract.

Title 111. GENERAL WORKING CONDITIONS
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Chapter ONE. OBLIGATIONS OF THE EMPLOYER AND THE WORKER

Article 47: Obligations of the employer
The employer has the following main obligations:

1. to give to the worker the agreed work and this, under those conditions, at the time and place as
agreed,;

2. to ensure the responsibility of implementing the work contract signed on his/her behalf;

3. to supervise the worker and make sure the work is done in suitable conditions, as far as security,
health and dignity of the worker are concerned;

4. to pay the worker the agreed remuneration regularly and in due time;

5. to avoid whatever may hamper the company’s functioning, its workers and the environment;
6. to affiliate workers to the social security scheme;

7. to make those workers with dependents enjoy the rights that are provided for by the law;

8. to enter into a performance contract with the worker based on collective negotiation within the
establishment.

Article 48: Obligations of the worker
The worker has the following principal obligations:

1. to personally carry out his/her work or service in the time, place and conditions as agreed upon;

2. to respect the employer’s or his/her representative’s orders when given so as to have the work done;

3. to abstain from all that might threaten his/her security or that of his/her companions or third party, or
jeoperdize his/her dignity and the one of his/her colleagues;

4. to respect rules prescribed by the establishment, its branch or the place where he/she is to do his/her

work;

5. to keep in good conditions tools given to him/her and give them back to the employer at the time the
work is completed.

Chapter 2. EMPLOYMENT DURATION

Article 49: Legal duration of work

In all enterprises, the legal employment’s duration is forty five (45) hours per week. However, due to the
specific nature of the work the weekly working hours shall be based upon the agreement between the
two parties.

Article 50: Implementation of the duration of work of forty five (45) hours per week
The Minister in charge of Labour shall by, way of an order and after consultation with the National
Labour Council, determine modalities for application of forty five (45) hours per week.
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Article 51: Work schedule
The timetable for daily work and rest is fixed by the employer.

Article 52: Weekly rest

The weekly rest is necessary for all workers under this law. This rest shall not be less than twenty four
(24) consecutive hours per week. It normally takes place on Sunday. Where possible the rest shall be
granted at the same time for all the workers in the entreprise.

Chapter 3. LEAVES

Section ONE. Annual leave

Article 53: Right to leave

Except for more favorable provisions from collective conventions between employer and worker or
individual employment contract, every worker shall be entitled to a paid leave at the employer’s
expenses, on the basis of one and a half working days per month of effective continued work. Official
holidays shall not be considered as part of the annual paid leave. The worker shall benefit from one
working day per year of annual paid leave for every three years of experience in the same institution.
However, annual paid leave, in any case, can not exceed twenty one (21) working days.

If the worker works less than fourty five (45) hours per week, his/her leave is counted to the prorota of
the hours she/he worked for.

A less than eighteen (18) years old worker is entitled to a two (2) working days leave per month of
continued work.

Article 54: Calendar and prescription
At the beginning of every year, the employer establishes the annual leave timetable for all his/her staff.

The leave period shall not be delayed or anticipated by the employer for more than a three (3) months
period unless is so agreed between the worker and employer.

The action of requesting for a leave remains valid within two (2) years from the date where the worker
enjoys the right to the leave. A request for leave is made by the worker in writing and the employer shall
respond to the request in writing, too.

Article 55: Leave allocation

The employer must pay the worker an allocation equal to the average of salaries the worker received for
the last twelve (12) months and other benefits he/she is entitled to as provided for by the employment
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contract.

Article 56: Compensation for leave
The employer must grant one extra day of paid leave to a worker :

1. if there is a public holiday during the annual leave of the worker;
2. if the worker has normally worked during his/her annual leave.

Article 57: Leave compensative indemnity
The leave is granted to the worker for the purpose of allowing him/her to rest; the grant of a
compensatory allowance in replacement of a leave is formally prohibited in all other cases.

However, in case of contract termination or expiry before the worker has benefited from his/her leave, a
compensation indemnity is paid in lieu of the leave he/she was entitled to and which calcualted is as
provided for in article 53 of this law.

Article 58: Incidental leave

Upon mutual agreement between the worker and the employer, the days of incidental leave may be
deducted from the annual leave.

Article 59: Official holidays
Official holidays shall be determined by a Presidential Order. For every public holiday, the worker shall
benefit from his/her full salary.

Article 60: Paid absence

The absences caused by reasons to accomplish duty imposed by the law or authorized by the Minister in
charge of Labour are paid.

Section 2. Sick and incidental leave

Article 61: Modalities for granting sick leave
For the worker to benefit from the sick leave, he/she shall forward to employer a written certificate
signed by a recognized medical doctor justifying the worker's inability to work.

Where the sick leave goes beyond fifteen (15) days, the employer may require the worker to bring
him/her a certificate signed by three recognized medical doctors. The worker has the right to his/her
salaries for the three (3) first months.

Article 62: A non paid sick leave

The employer shall not pay back to the worker who has been absent for more than two (2) days due to
illness without handing in a certificate signed by a recognized medical doctor. The worker who has
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been on a payable sick leave for three (3) months shall have the right to a non payable work
suspension for three (3) months.

Article 62: A non paid sick leave

The employer shall not pay back to the worker who has been absent for more than two (2) days due to
iliness without handing in a certificate signed by a recognized medical doctor. The worker who has
been on a payable sick leave for three (3) months shall have the right to a non payable work
suspension for three (3) months.

Article 63: Events giving right to incidental leave

The worker has the right to an incidental leave in case of good or unfortunate events which may occur in
his/her family. Incidental leaves shall be determined by an order of the Minister in charge of Labour.

Section 3. Maternity leave

Article 64: Maternity leave duration

Every employed woman has the right to a maternity leave of twelve (12) consecutive weeks. This
woman may decide to start benefiting from this leave two (2) weeks before the tentative date of
delivery.

A woman who delivers a still-born or whose infant of less than one month of age is dead shall benefit
from a leave of four (4) weeks as of the day the event occured.

Article 65: Breastfeeding period
For a twelve month period starting from the day on which an infant is born, every employed woman is
entitled to a rest period of one (1) hour per day, to allow her to breastfeed the child.

However, a mother who resumes service for the last six (6) weeks of her maternity leave shall have the
right to a rest period of two (2) hours per day untill the time which is specified in the first paragraph of
article 64, is expired.

The legal rest granted to mothers who breastfeed shall be deducted from the work time and shall be
paid.

Article 66: Remuneration during maternity leave

The mother with no maternity insurance coverage shall, during the first six (6) weeks of her maternity
leave, have the right to her entire salary. During the last six (6) weeks of her maternity leave, this mother
may either resume service and receive her full salary or else, have the right to twenty per cent (20%) of
her salary.

She shall also keep enjoying the right to other types of benefits.
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Article 66: Remuneration during maternity leave

The mother with no maternity insurance coverage shall, during the first six (6) weeks of her maternity
leave, have the right to her entire salary. During the last six (6) weeks of her maternity leave, this mother
may either resume service and rec